
ORDINANCE NO. 009-127  AN ORDINANCE AUTHORIZING 
 REDUCTIONS IN FORCE TO MEET 2010 
 OPERATING BUDGET REQUIREMENTS

 
 WHEREAS, The Metropolitan Transit Authority Act, 70 ILCS 3605/28 (“the Act”) 
grants to the Board the authority to “reduce the force of employees for lack of work or lack of 
funds as determined by the Board”;  and  
   
 WHEREAS, The Calendar Year 2010 Operating Budget includes a reduction in CTA 
labor and other expenses related to a reduction in service in the amount of $100 million; and 
 
 WHEREAS, CTA has presented to the Board a recommendation to reduce the force 
of employees in order to meet the requirements of the Calendar Year 2010 Operating Budget, 
which reductions are set forth in Attachment A to this Ordinance; now, therefore:  

 
 BE IT ORDAINED BY THE CHICAGO TRANSIT BOARD 
 OF THE CHICAGO TRANSIT AUTHORITY: 
 

 SECTION 1.  The Board hereby approves a reduction in force in those positions 
listed in Attachment A to this Ordinance in an amount not to exceed six non-union positions, and 
1,067 union positions. 
 

 SECTION 2.  Notwithstanding the above, nothing in this Ordinance shall be 
construed to conflict with the rights of employees as set forth in the Act or any employee 
covered by a collective bargaining agreement. 

 
 SECTION 3. This ordinance shall be in full force and effect from and after its 

passage. 
  

APPROVED:  PASSED: 
 
 
 
       
        Chairman              Assistant Secretary 
 
   November 12, 2009                                                                   November 12, 2009 
 
 
 
 
 
 
 



ATTACHMENT A 
 
• Coordinator, Accounts Payable*   Up to 1 Position 
• Manager, Market Development*   Up to 1 Position 
• Coordinator, Transit Benefits Program*  Up to 1 Position 
• Executive Assistant I*    Up to 2 Positions 
• Medical Assistant I*    Up to 1 Position 
• Bus Operator (Classification includes full  Up to 1,692 Positions 

and part time operators)       
•    Special Part Time Bus Operator   Up to 8 Positions 
• Car Servicer      Up to15 Positions 
• Painter (Various)     Up to 2 Positions 
• Electrical Worker     Up to 16 Positions 
• Blacksmith and Welder    Up to1 Position 
• Carpenter “A”     Up to 6 Positions 
• Bus and Truck Mechanic    Up to 4 Positions 
• Car Repairer “A”     Up to13 Positions 
• Rail HVAC Repairer/Car Repairer   Up to 1 Position 
• Rail Controls Inspector/Car Repairer  Up to 2 Positions 
• Rail Carbody Inspector/Car Repairer  Up to 2 Positions 
• Rail Truck Shop Repairer/Car Repairer  Up to 5 Positions 
• Rail Leader/Pilot/Car Repairer   Up to 1 Position 
• Bus Servicer      Up to 41 Positions 
• Rail Clerk III     Up to 2 Positions 
• Rapid Transit Operator/CRO   Up to 50 Positions 
• Motor Cleaner     Up to 2 Positions 
• Bus Repairer     Up to 75 Positions 
• Rail Clerk II      Up to 2 Positions 
• Administrative Secretary    Up to 1 Position 
• Assembler Helper     Up to  2 Positions 
• Reception Clerk     Up to 1 Position 
• Machinist (Rail)      Up to  4 Positions 
• Yardmaster      Up to 1 Position 
• Stockroom Clerk – Bus    Up to 3 Positions 
• Universal Rail Supervisor I    Up to 2 Positions 
• Universal Rail Supervisor II   Up to 1 Position 

 

                    
 
 


